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TIME TO END THE AUSTERITY MYTHS  
Institute for Public Policy research says alternative to tax credits cuts could save 
£2.4bn but would hit 4.8 million households.  

Cuts to housing benefit – now seen as the Treasury’s preferred alternative to 
cutting tax credits – are likely to damage similar groups of in-work poor claimants 
by depriving them of more than £500 a year, suggests fresh research by the 
Institute for Public Policy Research. 

The thinktank’s research indicates if the chancellor makes all housing benefit 
claimants pay the first 10% of their rent from their own funds, he will save around 
£2.4bn a year, but hit 4.8 million households. The housing benefit budget has risen 
in recent years and now costs the Treasury £25bn.  

Osborne may be able to argue that housing benefit could be presented as an effort 
to incentivise households to look for cheaper properties. But the IPPR says the cuts 
will mean an average loss of £570 a year for households living in the private rented 
sector, while social housing tenants would lose £460 a year. The impact would be 
particularly hard on those living in high cost housing markets such as London, 
Cambridge, York and Oxford. 

Nick Pearce, director of IPPR, said: “Like the planned cuts to tax credits, our analysis 
shows the other welfare cuts that the chancellor is probably considering could have 
a serious impact on the pockets of working families, people who need help to pay 
their rent or are genuinely unable to work.” 

The IPPR added that if Osborne is due to reach his £4.4bn in savings, any cuts to 
housing benefit will have to fall between 2016/17 and 2019/20, rather than 
exclusively at the end of the parliament, when universal credit is fully rolled out . 

The taper rate is currently at 65%, but there are suggestions it could increase to 75 
%. Doing that would bring in £2.6bn in 2020. This compares to £3.3bn raised by 
work allowance cuts in 2020, as announced in the summer budget. 

The government faces the same charge which stirred such a strong opposition to 
the tax credit changes: that they are hitting vulnerable people, but in different 
areas of the welfare budget. 

Follow UNISON twitter accounts @unisontweets @WORTHit_UNISON 
@UNISONEastern and @unisonmv for updates on the lobbying campaign 
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CELEBRATING YOUNG WORKERS 
Thank you to everyone who took part during Young Workers Month in November 2015. A series of awareness events 
were held throughout the month including representatives from our financial service advisors, Lighthouse Finance; 
our welfare charity, There for You; our credit union, Eastern Savings and Loans; the Help to Buy advisors; and branch 
representatives who engaged with staff wanting to join us.  We saw several new applications come through, which 
means our branch is even stronger at the negotiating table.  
Don’t forget our branch is running an Apprentice Special Offer – any apprentices who join UNISON will have their 
membership fees paid for during their apprenticeship. If you have an apprentice within your team then please make 
them aware of this offer and the benefits being a member of UNISON can bring.  
 

• Please note that this apprentice offer is only applicable to applicants who join and are placed within the 
Broadland Branch. Other branches have different arrangements.  

 

 
 

THERE FOR YOU 
There for You is the UNISON welfare charity. It provides a range of support for Members including discount holidays, 
respite care for care-givers, winter fuel grants, school uniform grants and their *Octopus Lottery.  
 
There for you is a charity, every penny it raises through the lottery and endurance challenges enables the funding of 
those support services for our Members.  
 
Autumn 2015 U magazine reported that the latest School Uniform Grants scheme offered by the charity provided 
£32,000 to help buy uniforms for 801 children with 590 members applying (a 15% increase from 2014).  With most 
parents having to find £200-300 a year for school uniforms for each child, 74% fear the school may discipline their 
child for not wearing the correct uniforms, while 71% worry their children may be bullied for wearing worn-out or ill-
fitting uniforms.  
 
To qualify for a grant, members household income (excluding child benefit and disability living allowances) had to be 
less than £18,000 per year and have had no more than £800 in savings. To find out more about UNISON’s charity visit 
the website www.unison.org.uk/there-for-you  
 

http://www.unison.org.uk/there-for-you
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OCTOPUS LOTTERY 
There for You (UNISON’s Welfare Charity) runs a monthly lottery for Members, helping to raise funds for Members. 
Each ticket costs £1 and at least 50% goes towards prizes and the remaining amount goes into the charity to fund 
grants and support for Members.  You are allocated a lottery number that will be included in the draw each month 
(if you pay by direct debit every month, or you can choose to buy a number for a set number of draws).  There are 50 
cash prizes to win including a top prize of £1,000. Cash prizes start at £25.  

The monthly Octopus lottery is a great way of supporting the vital work of There for You. Not only has the lottery 
become a valuable source of income for the charity, it also helps spread the word about the important work we do 
every day. Apply today by visiting https://www.unison.org.uk/get-help/services-support/there-for-you/octopus-
monthly-prize-draw/  

BLUE MONDAY – 18 JANUARY 2016 
Every year the third Monday in January is tagged ‘Blue Monday’. You may have heard that Blue Monday is the most 
depressing day of the year – when the Christmas credit card bills come in and the celebrations have worn off.  But 
did you know that that was a spin from Sky Travel! Yep they wanted to use the brand of Blue Monday to sell holiday 
packages to ‘cheer you up’.   

Historically Blue Monday is really about a day of doing good deeds. A special day, for people to focus on doing good 
for each other. Not necessarily presents and cards, just little acts of kindness (or big ones, if you like). It does come at 
a time when people might need a bit of cheering up: the gloomy, post-Christmas, back-to-work-and-school month of 
January. Blue Monday ideas should benefit others (a person, an organisation or even internationally) and will 
probably be something you wouldn’t normally do (but might do regularly from now on), voluntary (compulsory 
kindness doesn’t really count).  
 
UNISON Broadland Branch is holding a Blue Monday display at Thorpe Lodge that includes a Blue Board to write a 
#secretnote or your top tip to cheer yourself up; Raffle raising money for UNISON There for You welfare charity 
tickets are 50p each and prizes include cuddly toys and gardening encyclopaedia. There will be cake for a donation; 
and if you are feeling a little blue then we will have leaflets of the support services available. 

“Who wins if there are no Trades Unions?” 

Brian Lynch Irish union organiser 2015 

BROADLAND STAFF: EVERY PENNY HELPS 

Broadland Council offers staff the opportunity of charitable donations through the payroll called “Payroll Giving”. 
This enables regular giving to charity via payroll deductions from gross pay. Administered by Charitable Giving since 
1987. Deductions of only £1.00 per week or £5.00 per month required. There is no limit on total amount deducted or 
the number of charities to which donations are made.  

Tax Benefit: Since Payroll Giving deductions are taken out of gross pay, no tax is paid, hence a £10 deduction only 
costs a 20% tax payer £8 and a 40% tax payer £6. As employees derive the tax benefit, charities are not able to claim 
Gift Aid on Payroll Giving deductions. Everything you need to know about this scheme and to set up a donation is 
available via www.charitablegiving.co.uk  

Alternatively, Every Penny Helps might be your cup of tea! Have you ever thought that even the pennies on a payslip 
could be used for charitable giving? Well, they can – through Every Penny Helps.  

Every Penny Helps is a scheme, complimentary to Payroll Giving, to enhance your contributions to charity. 
Administered by Charitable Giving, the scheme enables employees to donate the pence from their net pay to any 
charity nominated by their employer. This option also allows the Charity to claim Gift Aid.  You can download the 
pack from https://www.charitablegiving.co.uk/every-penny-helps/everypenny  

https://www.unison.org.uk/get-help/services-support/there-for-you/octopus-monthly-prize-draw/
https://www.unison.org.uk/get-help/services-support/there-for-you/octopus-monthly-prize-draw/
http://www.charitablegiving.co.uk/
https://www.charitablegiving.co.uk/every-penny-helps/everypenny.htm
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UNISON RESEARCH 
Latest UNISON research shows that: 

• nearly 1 in 4 members (24%) have used Pay day lenders  
• 64% are borrowing on credit cards to pay for essentials  
• Nearly 1 in 10 (9%) have visited food banks  
• All confirmed they are struggling with the rising cost of living  
• School Uniform grants from UNISON charity There for You to UNISON members have increased with 801 

children getting uniforms (up from 590 last year.  
 
In October 2015, UNISON Safety representatives were asked what their top 5 workplace hazards of concern were: 

• 90% of representative cited stress as a major concern 
• 69% identified bullying and harassment 
• 44% cited violence and threats 

o The full report on the results of the UNISON survey have been reported in the October 2015 issue of 
UNISON magazine (page 27). It makes for some very interesting reading.  

 

BRANCH ANNUAL GENERAL MEETING 
It is the time of year once more when the Annual General Meeting will be convened.   This year our AGM is 
scheduled to take place on Wednesday 2 March 2016 from 12:15pm for Broadland staff at Thorpe; a separate AGM 
session will be arranged for Circle members at their offices.  

The AGM is a great opportunity to meet other Members and socialise. We also need to sign off our accounts to you 
and agree which Members will sit on the Executive Committee. Updates on the agendas will be posted on our 
Facebook Page and email.  

To be in with a chance of joining the Executive, job descriptions of each role will be circulated to all Members by 
post/email, if you are interested in a role then submit a declaration of interest.   Where there is more than one 
expression per role these will be voted on at the AGM; all other positions will be confirmed at the AGM.  

 TRADE UNION BILL 
UNISON continues to fight against the Trade Union Bill in Parliament; Dave Prentis gave evidence in Parliament 
duyring the committee stage of the controversial bill in October, damning it as he spoke to MPs. Mr Prentis told the 
Committee: “The bill as worded is a major attack on workers’ rights in this country and makes industrial relations , in 
particular in public services, far more difficult. There are three major acts of Parliament covering what we do. We are 
the most regulated section of the economy in the western world. This only adds to that over-regulation”.  

The double threshold being proposed for industrial action ballots is a negation of democracy, denying the right of 
public service workers with national agreements to use action as a final resort. UNISON felt the way to achieve 
greater participation was to move towards e-ballots and workplace balloting. When one MP asking him about lost 
productivity through strikes, he asked the member to consider the income lost by strikers. “Our low-paid women 
cannot afford to lose a day’s pay. There must be something drastically wrong for them to strike. They are not 
motivated by aggrandisement, but by something that is unfair”.  

On the 2 November, thousands of people attended the rally, speaking up in favour of their rights at work and to their 
MPs.  As the bill went through its latest stage through Parliament, concessions were made such as the regulation of 
social media use during strikes and the plans to criminalise minor breaches of a picket line code of practice. As the 
bill makes its way into the House of Lords; Public sector employers, like Councils and NHS Trusts, are continuing to 
speak out against all or parts of the Bill as interfering in their employment relations.  

Find out how you can get involved in UNISON’s campaign on the bill at unison.org.uk/tradeunionbill 

 

https://www.facebook.com/UnisonBroadland/
http://www.unison.org.uk/tradeunionbill


                     
    

 

 
   

To join the Payroll Giving and/or Every Penny Helps scheme, complete and sign Part A below and return the form to the HR departmemt 

PART A 
 

Please tick one of the following boxes, add amount you wish to give and sign and date the declaration below: 
 

 

  Option 1 Donate a set amount from your pay and give to any UK 
based charity of your choice 

Amount: 
£ 

Please state which charity you would like your donations to go to (you can choose more than one): 

 
 


  

Option 2 
Round your net pay down to the nearest pound and give 
this donation to a charity nominated by the Council each 

year 

Gift Aid declaration: Please reclaim the tax I have paid on 
my donations via Gift Aid. I confirm that I pay an amount of 

income tax equal to the tax the charity reclaims on my 
donations. 

 
Title:   Initials:    Surname:  

 
 

Company/Employer’s Name: 
Broadland District Council PAYROLL 

NUMBER: 
 

 
Home Address:  

 
  Post Code:  

 
Telephone:     Email:  

 

If you DO NOT wish to authorise us to inform your selected charity/charities of your identity, please tick box   
 

I certify that my Payroll Giving donations are not being made under Deed of Covenant or Gift Aid 
 

 
Signed: 

 
 

 
Date: 

 

 

PART B  (For Partners who are currently in the Scheme and wish to make a change / Leave the scheme) 
 

Please complete/tick the appropriate boxes and sign and date the declaration below: 
  

Title:  
 

     
Initials: 

  Surname:  

 
Employer’s Name: Broadland District Council PAYROLL 

NUMBER 
 
 

 
 
Employer’s Address: 

 
1 Yarmouth Road, Thorpe St Andrew, Norwich, Norfolk, NR7 0DU 

 

  I wish to stop my contributions of £ ________  OR   I wish to amend my contributions to £_________ 
 

 
Signed: 

 
 

 
Date: 

 

 

On completion the HR department will send a copy of this form to the scheme administrators:  
 

*South West Charitable Giving, Union Mine Road, Pitts Cleave, Tavistock, Devon PL19 0PW 
 

South West Charitable Giving is an agency approved by the Inland Revenue to administer the Payroll Giving Scheme.  Backdating is not permitted.  
Details provided on this form are protected by the Data Protection Act. Registered Charity No 292885 
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Joint Circle Union FFC Survey 2015 

 

Summary 

 

1. To-date (as 11.12.15) Some 924 individual responses (out of possible 

2500 staff tbc) and over 3000 comments.  

 

2. Extraordinary high response for a survey and huge number of 

comments.  

 

3. Comments overwhelmingly hostile to all proposals and critical of 

process.  

 

4. Many doubted validity of consultation process.  

 

5. A number of very distressing comments by staff who fear impact of cuts 

to the terms and conditions on their families. 

 

6. Majority of respondents are non-union members (who were pleased 

that they are included in survey)  

 

7. Survey criticised for not including car allowances in priority question? 

 

8. Survey still open and will do regular updates 

 

9. Salaries Number one Priority (page 14 and 15), then Pensions then 

Working hours (note concerns about family commitments) 

 

10. Collating comments for further report 

 

John Gray UNISON 

Sue Evanson Unite 

15 December 2015  
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Ann Glover 
UNISON Eastern 
 
 
22nd October 2015 
 
 
Dear Ann 
 
Thompsons report  
 
I attach a 3 monthly report (please do let me know if you would like to have them 
more often). 
 
Compensation received/feedback 
 
I attach below the usual table of details of the personal injury compensation 
payments received and sent to your members from July to September. I also 
attach copies of your members’ feedback for the same period.  
 
 
With best wishes and as ever please let us know if you have any queries or if 
there is anything we can assist with. 
 
Yours sincerely 
 
 
Henrietta Phillips 
Direct dial: 01245 228 819 
E-mail: henriettaphillips@thompsons.law.co.uk 
 



 
UNISON EASTERN DAMAGES RECOVERED (PERSONAL INJURY)  

July to September 2015 
 
 

BRANCH MEMBER’S 
SURNAME 

AMOUNT (£) 

Basildon & Thurrock Health Redacted 2,000.00 
Basildon & Thurrock Health Redacted 5,250.00 
Bedford B.C Unison Branch Redacted 2,700.00 
Bury St Edmunds & District Redacted 32,000.00 
Cambridgeshire County Redacted 54,092.10 
Cambridgeshire County Redacted 4,120.72 
Cambridgeshire County Redacted 2,520.70 
East Coast Health Redacted 2,831.83 
East of England Ambulance Branch Redacted 1,000.00 
East of England Ambulance Branch Redacted 3,500.00 
East of England Ambulance 
Service 

Redacted 5,840.00 

Essex County Redacted 1,600.00 
Essex County Redacted 3,000.00 
Essex County Redacted 8,000.00 
Essex County Redacted 2,000.00 
Essex County Redacted 3,000.00 
Fenland District Unison Branch Redacted 1,000.00 
Harlow L.G Redacted 5,000.00 
Hers Community Healthcare Redacted 5,338.63 
Hertfordshire Community 
Healthcare 

Redacted 2,000.00 

Hertfordshire Community 
Healthcare 

Redacted 1,300.00 

Hertfordshire County Redacted 2,300.00 
Hertfordshire County Redacted 3,250.00 
Hertfordshire County Redacted 2,125.00 
Hertfordshire County Council Redacted 3,070.82 
Hertfordshire County Council Redacted 8,525.50 
Hertfordshire County Unison Redacted 4,064.99 
Herts Community Healthcare Redacted 5,000.00 
Luton B.C (Unitary) Redacted 3,897.97 
Norfolk County Redacted 15,000.00 
Norfolk County Redacted 3,500.00 
Norfolk County Redacted 5,000.00 
Norfolk County Redacted 4,500.00 
Norfolk County Redacted 5,044.37 



North West Anglia H.C.T Redacted 26,000.00 
Peterborough City Council Unison Redacted 3,260.00 
Primary Care Mid Essex Redacted 30,000.00 
Primary Care Mid Essex Redacted 16,500.00 
Princess Alexandra Hospital Health 
Service 

Redacted 12,000.00 

South & East Meat Hygiene 
Service 

Redacted 7,000.00 

Suffolk Area Health Branch Redacted 1,000.00 
Suffolk County Redacted 5,200.00 
University of Hertfordshire Redacted 8,000.00 
University of Hertfordshire Redacted 2,900.70 
 
Total:                                                   44 members                   Over £324,000



 
FEEDBACK: JULY TO SEPTEMBER 

 
CAMBRIDGESHIRE COUNTY 
Mrs (Name Redacted) 
Dear Thompsons 
Thank you Rachel Bayliss for looking after me and seeing me through the accident. 
Thompsons have been excellent with the care and consideration I have experienced. I 
was so lucky to have all the help that I needed to come to the end, Thompsons are great 
solicitors and I would thoroughly recommend them to do work for clients. 
 
EAST COAST HEALTH 
Mrs (Name Redacted) 
Dear Thompsons 
I am very pleased with Jeremy Guy at Thompsons. Thank you for all your support over 
2 years of hell. Thank you again. 
 
ESSEX COUNTY 
Mr (Name Redacted) 
Dear Thompsons 
Mrs Rachel Bayliss’s support and guidance was invaluable in bringing my claim for 
personal injury to a satisfactory conclusion. 
 
NORFOLK AND SUFFOLK FOUNDATION TRUSTS 
Mr (Name Redacted) 
Dear Thompsons 
Professional, knowledgeable and easy to talk to. These are my reasons I would 
recommend you. 
 
NORFOLK COMMUNITY HEALTH 
Mrs (Name Redacted) 
Dear Thompsons 
I have been very satisfied and appreciative of the help and support I have received from 
Natalie Shelley.  Thank you. 
 
NORFOLK COUNTY 
Mrs (Name Redacted) 
Dear Thompsons 
Both solicitors who dealt with my claim – Rachel Bayliss and Natalie Shelley, were 
responsive and conscientious. They gave helpful advice. 
 
SUFFOLK COUNTY 
Mr (Name Redacted) 
Dear Thompsons 
Rachel Bayliss handled my case in a very thoughtful, considerate and hard working way. 
She communicated with me on a regular basis and was very knowledgeable about my 
case and its history etc. Thank you for all your help and I am very satisfied with the 
outcome of the case. 

 



Page 8 Branch News Winter 

Key Dates 
Staffside: UNISON Executive: Memberships: 
Last Friday each month: 
29 Jan, 26 Feb, 25 March 

14 January 
28 January AGM extraordinary 
 
AGM March 

Don’t forget to update your 
details if you move, change email 
or change of circumstances by 
notifying Branch Membership 
Stacy Cosham 
 

BDC Health and Safety Panel: BDC Corporate Equalities Group: Future Editions 
If you want to see any particular 
news or content or have any 
ideas for future editions then we 
would like to hear from you.  
Send your thoughts via email to 
unison@broadland.gov.uk  

18 January 10am 
 

 

National and Regional News 
Here are some links to latest news from UNISON that you might find helpful 
when speaking to colleagues who haven’t signed up yet: 
National News 
Regional News 
 
Branch Officers: 

Chairman: David Poole-Gotto  Branch Secretary: Becky Tye  Treasurer: Sarah Clark  Welfare Officer: John Dell 

Membership/Admin: Stacy Cosham  Equal Opportunities: Natalie Kordeczka 

Learning Representative: Katie Sullivan   Health and Safety Rep: VACANT  Auditors: Quinton Jolly/Kirstin Hughes 
 
WORKPLACE REPS: 

VACANT (BDC)  VACANT (BCTS)  John Gray, Stephen Terry (Circle)  VACANT (Parishes)  
 
 
Wishing you a Happy New Year!  Broadland Branch Executive 
 

mailto:unison@broadland.gov.uk
mailto:unison@broadland.gov.uk
https://www.unison.org.uk/news/
http://www.unisoncommunities.org.uk/eastern/news/
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