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YOUNG WORKERS MONTH (NOVEMBER)  
NOVEMBER is national Young Workers Month. The Branch will be holding a 
series of activities throughout November to give our younger colleagues 
information about what UNISON has to offer: 

• Week commencing 2 November: Branch meal at the Townhouse Pub 
(Thorpe St Andrew) 

• Week commencing 9 November: Financial advice week with a series 
of stalls from Lighthouse, Credit Union and There for You across the 
week 

• Week commencing 16 November: Housing advice week including 
Help to Buy talks 

• Week commencing 23 November: Concluding with a week long stall 
about UNISON services and a Branch Cinema event on Wednesday 
25 November from 5:30pm.  

Where can I get more information? 
There is a handy website dedicated to Young Workers Month including 
specific campaigns for young workers to get involved in and discussions 
among young workers: http://www.youngworkersmonth.org  

We have been searching online and talking to other UNISON Branches to 
bring you some helpful lists and resources specific to Young Workers: 

 Community of Practice forum: Developing Youth Workforce in Public 
Sector 

 Community of Practice forum: Local Democracy Bytes Club 
 Community of Practice forum: Local Democracy Challenge 
 Community of Practice forum: Local Government Our Day  
 LinkedIn group: Public Sector employees  
 LinkedIn group: Young and in Gov and you can follow them on 

twitter @youngandingov  
 E-book: Young Workers in the Global Economy 
 Video: Public sector workers are STILL 17% better off 
 Twitter: National Graduate Development Programme  
 Twitter: British Youth Council 
 Twitter: vinspired - Providing young people with opportunities to 

volunteer, campaign and start community projects 
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http://www.youngworkersmonth.org/
https://khub.net/web/developing-the-young-workforce-in-the-public-sector
https://khub.net/web/developing-the-young-workforce-in-the-public-sector
https://khub.net/group/rewiringlocaldemocracycoreteam
https://khub.net/group/localgovernmentchallenge
https://khub.net/group/ourday
https://www.linkedin.com/grp/home?gid=35928&sort=POPULAR&trkInfo=clickedVertical%3Agroup%2CclickedEntityId%3A35928%2Cidx%3A2-1-4%2CtarId%3A1441271848749%2Ctas%3Apublic+sector&trk=tyah
https://www.linkedin.com/grp/home?gid=4684589
https://twitter.com/youngandingov
https://books.google.co.uk/books?id=noaQsJFmgaEC&pg=PA184&dq=public+sector+young+workers&hl=en&sa=X&ved=0CEEQ6AEwBmoVChMIobPmhMXaxwIVwtsaCh1zNwAU%23v=onepage&q=public%20sector%20young%20workers&f=false
http://www.dailymail.co.uk/news/article-2787300/Public-sector-workers-STILL-17-better-Private-staff-miss-gold-plated-pensions-wages-recover.html
https://twitter.com/ngdp_LGA
https://twitter.com/bycLIVE
https://twitter.com/vinspired
http://www.facebook.com/UnisonBroadland
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TRANSATLANTIC TRADE AND INVESTMENT PARTNERSHIP (TTIP) 
NATIONAL delegate conference received a key note speech from Paul Moist from Canada on his 
experiences of TTIP deals already under negotiation across the pond.  At the time TTIP was being 
negotiated by the EU and the US behind closed doors.  Mr Moist warned that TTIP and other free trade 
deals will lead to “democratically elected governments ceding power and authority to private corporations, 
to public interest being trumped by corporate interest” 

In the debate on TTIP delegate spoke of the numerous dangers that would follow if the agreement was 
signed: 

• Public services such as the NHS falling into the hands of US multi-nationals (privatisation) 
• Profit taking precedence over environment protection 
• EU ban on chemicals currently used in the US being dropped (more untested chemicals and 

medicines being sold to consumers without moderation or full inspection) 
• Hard-won regulations protecting workers being lost (say goodbye to fair working conditions, 

maternity/paternity pay, equal opportunities, standard 20 days of annual leave, restricted working 
hour weeks e.g. you could be expected to work more than 40 hours per week which is the current 
cap) 

More information on TTIP will be circulated to Members via the branch email and Facebook page – make 
sure you are on the mailing list and like our page for updates. 
For more information on TTIP and templates to write to your MP the following websites will be most 
helpful: Going to Work (http://goingtowork.org.uk/) Coalition website http://www.nottip.org.uk/ 

GENERAL SECRETARY ELECTIONS ANNOUNCED 
The National Executive Council agreed in July that an election for the post of general secretary will take 
place this year. The key dates to note are:  2 September nominations open. Deadline for nominations, 9 
October. Should a ballot be required, it will open 9 November and close 4 December 2015. The results will 
be announced 17 December 2015.  
 
The Branch Executive voted unanimously to nominate Dave Prentis at its last meeting and we will be 
supporting his campaign to be re-elected.  

LEVEL OF THERE FOR YOU SUPPORT REVEALED 
UNISON welfare charity, There for You, responded to more than 4,000 requests for help from Members in 
the last year. The charity was set up to help members and their families in financial difficulties. Help 
included: 

• Small grants (winter fuel, school uniforms) 
• UNISON debt line – a free impartial and confidential debt advice services provided by partnership 

Payplan who are experts in helping people in financial difficulty 
• Credit Unions 
• Wellbeing breaks – these can include family holidays, get-well breaks, breaks for a carer, or 

following bereavement.  
 
Full information and links to application forms and the Octopus Lottery (that helps support the charity) can 
be found at https://www.unison.org.uk/get-help/services-support/there-for-you/ 

 

http://goingtowork.org.uk/
http://www.nottip.org.uk/
https://www.unison.org.uk/get-help/services-support/there-for-you/
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TRADE UNION BILL 
UNISON General Secretary, Dave Prentis, has warned Members of the dangers surrounding the 
Government’s proposed Trade Union Bill.  The Bill aims to create enormous blocks on unions being able to 
organise industrial action (with suggestions that the government intend to order unions to set out theior 
social media tactics for industrial action beforehand).   

The Bill received its first reading in the Housing of Commons in July followed by a brief public consultation 
ending 9 September 2015. The Government rushed legislations through parliament by early autumn (now).  

Government has claimed to be one for ‘working people’ but, as Mr Prentis points out, creating barriers to 
workers being able to defend themselves is hardly being friendly to working people.  He emphasises the 
workers most impacted by the Bill included English NHS staff.   

The Bill includes proposals to change the law so that employers can use agency staff to break strikes, Mr 
Prentis explained the use of Agency Staff would raise the temperature in disputes, risk good will for already 
stretched staff and most of all provide a risker, less safe environment for patients, school children and the 
elderly trying to access those services.  

It is important to note that the majority of branches only take strike action as a last resort when every 
attempt at reasonable negotiations have failed.  Broadland has not enacted strike action for a number of 
years as our negotiations have been successful.  

The most concerning elements of the Bill as highlighted by the TUC is that all this extra red tape and 
demands for plans for protests or strikes 14 days in advance of any action, would supress Union Members 
right to freedom of expression. The high levels of monitoring and scrutiny demanded by the government 
bill is above and beyond any other piece of legislation (including the level of scrutiny put on the Public 
Sector Equality Duty responsibility on Councils to report on their activities). The frustration is that these 
demands from government for monitoring are hardly serious efforts; this is about setting new hoops to 
jump through in order to make life as difficult as possible for union in England, Scotland and Wales.  

You would be forgiven for imaging that the country has been suffering from non-stop strikes in recent 
years, but the truth is that the number of days lost to industrial action has fallen by 90% over the last 30 
years (TUC research states that since 2010 on average, 647,000 days have been lost compared to 
7,213,000 days lost per year in the 1980’s).  

On the positive side, the government’s reaction by producing this Bill demonstrated how threatened they 
feel by nurses, school teachers, cleaners, university lab technicians, public sector workers; that such a 
planned attack shows that we are doing something right. It reinforces that it is still very much the case that 
there is power in the union. 

ASSAULTS ON HOUSING STAFF SURVEY: Why health & safety is a trade union matter 
My grown up job is a housing officer in East London. It was about 10 years ago during an eviction in a flat 
which had been taken over by violent criminals that I was assured by one of them that he would come back 
and put an "axe in my F......... head". 

Thankfully such direct threats of violence against housing staff doing their job are rare - but they do 
happen. 
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Well done to Inside Housing for their latest annual surveys of assaults and abuse on housing workers. They 
report some horrific stories and accounts of at best incompetent or at worse callous responses by some 
employers. 

After a 22% increase last year there is a welcome 3% decrease this year. However, it is pretty clear that 
there is a massive problem with under reporting of incidents. 

I was quoted in the article "John Gray, who represents housing staff (they should have referred to my 
branch role not NEC) of Unison, says this issue is often raised by members of the union. ‘There’s a cultural 
problem,’ he says. ‘Staff feel that if they put a complaint in about a resident, the organisation is so pro-
resident they would get the blame for causing the problem.’ This, he points out, is not the way to keep 
staff – or tenants - safe. If a resident is threatening staff, it is a good bet they are also threatening their 
neighbours. 

And candid assessments by housing professionals cast some doubt on the reliability of the figures supplied 
by social landlords who told us they had no incidents of verbal or physical abuse to report this year. 
‘There’s nowhere where it’s zero,’ is Mr Gray from Unison’s assessment. ‘Zero means that stuff is not being 
reported.’    

I had quite a long interview with Inside Housing. I also mentioned that Housing organisations that report 
little or no assaults, or do not collect data, are clearly failing in their legal duty to protect staff and putting 
themselves and senior managers at risk of criminal prosecution.    

Organisations and senior managers face unlimited personal fines and imprisonment for failing to have an 
effective health and safety management system in place. A failure to properly record, investigate and 
respond to assaults which is later linked to a death or serious injury will (and should) result in the risk of jail 
for the CEO and senior management team.    

The best response to violence at work is trade union recognition and a partnership approach by employers 
and workers towards health and safety. Research quoted here by UNISON has shown that having trade 
union safety representation can cut workplace deaths and accidents by up to 50%.    

It is better to work together to prevent the problem occurring in the first place than letting workers be 
harmed then punishing those who allowed it to happen. 

FOOD POISONING RISK 
UNISON is warning that UK consumers face a heightened risk of food poisoning from chicken purchased in 
supermarkets and restaurants if the European Commission goes ahead with plans to remove independent 
meat inspectors from slaughterhouses.  
 
UNISON has conducted extensive research looking at food inspections on poultry across Europe and 
reveals widespread failure to comply with existing EU standards.  Reports suggest many slaughterhouses 
are incapable of ensuring that the meat on our plates is free from faeces, diseases, abscesses and 
septicaemia.  The commissioned research examined the audits of inspections carried out at 72 poultry 
slaughterhouses between 2010 to 2014 by the European Commission’s Food and Veterinary Office.  
 
The research uncovered widespread cases of contaminated chicken meat as a result of washing carcases 
on production lines with water that splashes and spreads contamination to other meat and surfaces. The 
Food Standards Agency says that two-thirds of chicken sold in the UK (65%) is contaminated, with at least 
280,000 food poisoning cases in the UK each year. 2014 there were 110 deaths 

http://www.insidehousing.co.uk/analysis-and-data/investigations/hidden-risks/7010147.article?adfesuccess=1
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EU Law currently allows officially trained slaughterhouse staff to carry out inspections, but only if they 
have the necessary qualifications required by EU legislation.  Audits reveal that where slaughterhouses use 
Vets to conduct the inspections, they delegate to slaughterhouse staff who had not received proper 
supervision or training. This suggests that in those cases there are probably no inspections at all.  Despite 
this evidence the European Commission is set to reject recommendations from a committee of MEPs to 
keep independent inspections in EU regulations.  
 
Failure to adopt those recommendations is likely to result in no independent meat inspectors being 
employed across the EU to examine meat safety.  
 
Please be careful when cooking poultry and make sure you prepare it and cook it thoroughly. 

THE BIG SLEEP 
The Broadland Grow Your Community team are running a ‘Big Sleep’ breakfast where Reepham Residents 
can access information about sleep and it’s impact on your physical and mental wellbeing.  People are 
invited to wear their onsies or PJs too! The event will be held in Reepham. For more information contact 
Katie Sullivan growyourcommunity@broadland.gov.uk Here’s some useful sleep information in the 
meantime: 
 
How to get good sleep  
1. Keep regular hours 
Going to bed and getting up at roughly the same time every day will programme your body to sleep better. 
Choose a time when you’re most likely to feel sleepy. 
 
2. Create a restful sleeping environment 
Your bedroom should be kept for rest and sleep. Keep it as quiet and dark as possible. It should be neither 
too hot nor too cold. Temperature, lighting and noise should be controlled so that the bedroom 
environment helps you to fall (and stay) asleep. 
 
3. Make sure that your bed is comfortable 
It’s difficult to get restful sleep on a mattress that’s too soft or too hard, or a bed that’s too small or old. If 
you have a pet that sleeps in the room with you, consider moving it somewhere else if it often makes noise 
in the night. 
 
4. Exercise regularly 
Moderate exercise on a regular basis, such as swimming or walking, can help relieve some of the tension 
built up over the day. Make sure that you don’t do vigorous exercise too close to bedtime, however, as it 
may keep you awake. 
 
5. Less caffeine 
Cut down on stimulants such as caffeine in tea or coffee, especially in the evening. They interfere with the 
process of falling asleep, and they prevent deep sleep. The effects of caffeine can last a long time (up to 24 
hours), so the chances of it affecting sleep are significant. Instead, have a warm, milky drink or herbal tea. 
 
6. Don’t over-indulge 
Too much food or alcohol, especially late at night, can interrupt your sleep patterns. Alcohol may help you 
to fall asleep initially, but it will disrupt your sleep later on in the night. 
 
 
  

mailto:growyourcommunity@broadland.gov.uk
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7. Don’t smoke 
It’s bad for sleep. Smokers take longer to fall asleep, they wake up more frequently, and they often have 
more disrupted sleep. 
 
8. Try to relax before going to bed 
Have a warm bath, listen to quiet music or do some gentle yoga to relax the mind and body. Your doctor 
may be able to recommend a helpful relaxation CD. 
 
9. Write away your worries 
Deal with worries or a heavy workload by making lists of things to be tackled the next day. If you tend to lie 
in bed thinking about tomorrow’s tasks, set aside time before bedtime to review the day and make plans 
for the next day. The goal is to avoid doing these things when you’re in bed, trying to sleep. 
 
10. Don’t worry in bed 
If you can’t sleep, don’t lie there worrying about it. Get up and do something you find relaxing until you 
feel sleepy again, then return to bed 
 
Source: Sleep Council 

NB The Big Sleep GYC Event is a specific project for Reepham residents and is not available to all staff, here 
we intended to share the information being promoted at the event as part of our commitment to Member 
welfare, health and wellbeing 

Key Dates 
Staffside: UNISON Executive: Memberships: 
30 October, 27 November,  
18 December 

15 December Don’t forget to update your 
details if you move, change email 
or change of circumstances by 
notifying Branch Membership 
Stacy Cosham 
 

BDC Health and Safety Panel: BDC Corporate Equalities Group: Future Editions 
If you want to see any particular 
news or content or have any 
ideas for future editions then we 
would like to hear from you.  
Send your thoughts via email to 
unison@broadland.gov.uk  

26 October  
 

11 November  

National and Regional News 
Here are some links to latest news from UNISON that you might find helpful 
when speaking to colleagues who haven’t signed up yet: 
National News 
Regional News 
 
Branch Officers: 

Chairman: David Poole-Gotto  Branch Secretary: Becky Tye  Treasurer: Sarah Clark  Welfare Officer: John Dell 

Membership/Admin: Stacy Cosham  Equal Opportunities: Natalie Kordeczka 

Learning Representative: Katie Sullivan   Health and Safety Rep: VACANT  Auditors: Quinton Jolly/Kirstin Hughes 
 
WORKPLACE REPS: 

Malcolm Black (BDC)  VACANT (BCTS)  John Gray, Stephen Terry (Circle)  VACANT (Parishes)  

mailto:unison@broadland.gov.uk
mailto:unison@broadland.gov.uk
https://www.unison.org.uk/news/
http://www.unisoncommunities.org.uk/eastern/news/
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