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WELCOME to a special edition of Broadland Branch News! 
In this edition you will find:   

 Staffside roundup from 2014 

 Education and Learning Representative 

 UNISON InFocus report of interest 

 Ideas for AGM  

 Members need to know about Social Housing Pension Scheme changes 

 Norwich Community Groups 

 Political funds  

 2015 Election parliamentary candidates 

 20 Questions with…. 

 UNISON Objectives for 2015 

 Key Dates  

 Future Editions of Branch News and National News links 
 Your Representatives 
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Staffside roundup 2014 
Each month Union representatives attend the Broadland Staffside meetings to negotiate and represent 
views in the interest of UNISON Members.  Below is a roundup of the key achievements your 
representatives have delivered for you in 2014:  

 Raised the profile of Local Government Pension Scheme changes with Members that came into 
effect February 2014.  We made sure that Members had access to open forums to discuss 
pension questions with Norfolk Pension representatives. Union reps also negotiated the 
continuation of the council additional funding of pension contributions.  

 Union reps raised awareness with Members and offered support to those required to undertake 
DBS employment checks.  

 We pushed for further work towards updating the PRP Scheme including consideration of 
income generating ideas and contribution to council efficiencies. The Branch Secretary in 
particular worked with the Head of Corporate Resources to ensure staff were getting the best 
deal possible and the scheme deliverable.  UNISON provided a letter of support for the proposal 
to accompany the Cabinet report.  

 During consultation with Staffside we considered and proposed improvements to the Council’s 
policy on Harassment at Work, ensuring our Members (and all staff) are protected while doing 
their jobs. 

 We gained support to engage with new Members of Staff during standard staff induction 
presentations, to explain the role of Unison at Broadland, the benefits and how to become a 
Member.  

 The Branch Secretary reported key output and messages from the National Delegates 
Conference, including proposals to implement changes at Broadland in line with the NDC 
recommendations.  Staffside accepted the majority of recommendations.  

 We pushed for the Council to ‘gift’ matched time to those members of staff taking part in 
corporate events such as F4W Corporate Games. This benefitted those staff as they only had to 
take ½ day’s leave to participate.  

 We have continued to champion council investment in staff welfare events such as the provision 
of managing stress workshops, developing defences workshop, and gaining the agreement to 
deliver a ‘mind gym’ for staff to access at any time (the Mind Gym would be jointly funded by 
UNISON branch and the Council) 

 We negotiated a number of positive changes towards the improvement of various HR Policies 
including:  Flexible retirement conditions; healthy workplace principles; buying/selling annual 
leave arrangements; annual leave requests alongside election duties; shared parental leave; 
mobile phone policy to be brought into line with lone worker policy.  

Branch Learning Representative 
We are very pleased to announce that Rachel Cooke has been appointed to the branch position of 
Education and Learning Representative.  Rachel will be welcome to participate at Executive Committee 
and will have an active role engaging with Members to deliver necessary learning opportunities.   
 
If you have any questions regarding training needs through UNISON, please contact Rachel by email 
rachel.cooke@broadland.gov.uk  

UNISON InFocus report of interest 
Extracted report from UNISON InFocus November 2014 entitled “reports show scale of losses 
faced by those on low pay” 
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If you're low paid, you've lost out even more than the well paid since the crash, according to a new 
report.  
 
The report from the New Economics Foundation came in the week that official inflation measured by the 
so-called Consumer Price Index (CPI) fell to 1.2%.  
 
But that doesn't match the reality faced by millions of working people, including UNISON members, who 
see their wages having to stretch further and further: a reality that sees many public service workers 
having to choose between eating and heating; between buying food or clothes for their children and 
having decent food and clothes for themselves.  
 
This is because the price of essentials - the things that everyone has to buy but which make up a much 
bigger part of your household spending if you've not got a lot to start with – has gone up much faster 
than the average, which is measured by the CPI.  
 
That means that, while everyone but the wealthiest have seen their real wages fall because they don't 
keep up with growing costs - it's the poorest who have been hit hardest.  
 
Their income has fallen by 15% In just the past year. At the same time, a new report from the University 
of Bath's Institute for policy research says that wages are almost 20% lower than if pay rises had 
continued at the same rate as before the 2008 crash. 
 
To read the report in full, visit http://www.neweconomics.org/blog/entry/the-real-britain-index-a-more-
accurate-measure-of-living-standards   

Ideas for AGM 
One of the key items on our agenda in January is to start planning the Branch AGM.  We would 
welcome your ideas of how you want to celebrate this year.  The AGM will of course include a standard 
business agenda at the beginning, but what about afterwards?  The AGM is a tremendous way of 
networking with fellow unionist, making new friends across the branch’s offices covered and a general 
opportunity to come together to reflect and plan the year ahead.  
 
Email unison@broadland.gov.uk with any suggestions you may have.  

Members need to know about Social Housing Pension Scheme changes 
UNISON members in local government and community will be affected by changes to Social Housing 
Pension Scheme (SHPS) schemes and branches need to make sure they have the information. 
 
The triennial SHPS valuation is under way. The scheme is consulting on a number of changes - 
including a higher retirement age and higher contributions. 
 
Over 60,000 staff working for housing associations are in various schemes, but many will not be in good 
contact with their branches. 
 
This is an ideal opportunity for branches and activists to reach out and contact housing associations 
where they have members, and lobby them to protect the pension schemes. 
 
The briefing gives full details - and asks branches and activists to contact the national community 
service group with details of employer responses. 
 
Read the full article here: http://www.unison.org.uk/content/conNewsArticle/5575  

Norwich Community Groups 
Community groups helping people across Norfolk to make a difference during times of austerity: 
 
Norfolk Peoples Assembly  
The National People's Assembly Against Austerity took place on the 22nd June in London and saw over 
4,000 activists from across the UK come together in order to launch a unified, collective movement 
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against austerity.  The Assembly resolved to form local People's Assemblies which can act as 
democratic forums for activists to discuss, debate and plan action against austerity as well as feed into a 
second national People's Assembly in the new year. 
 
Activists from across Norfolk have been meeting to discuss how to advance the People's Assembly 
across the region, and have formed a plan of action for the autumn.  The Norfolk People's Assembly is a 
call to those thousands of people across Norfolk who face an impoverished and uncertain future as their 
wages, jobs, conditions and welfare provision come under renewed attack by the government. It is a 
forum for ordinary people to come together, voice their concerns, and build a mass democratic 
movement to fight austerity.   
 
To read more about this community forum or to join visit http://www.norfolkpeoplesassembly.com   
 
Norfolk Coalition against the cuts 
The Norfolk Coalition Against Cuts (NCAC) believes that public spending cuts: 

• Will damage the quality of public services; 
• Will damage the wider economy and< jobs; 
• Will hurt the most vulnerable; 

 
NCAC believes the cuts will not actually reduce the deficit, because spending reductions will hurt the 
economy, create unemployment and reduce tax received by the Government, as companies pay less 
tax on falling profits and people out of work stop paying income tax and VAT. The deficit is likely to get 
worse. The Conservative Party made similar cuts in spending in the early 1980s, the last time TINA was 
quoted: “There Is No Alternative”. But in the early 1990s, NHS waiting times reached years and children 
were being taught in crumbling schools. These were the main reasons they lost the 1997 election.  
 
To read more about the NCAC or to join the community group, visit 
http://norfolkcoalitionagainstcuts.co.uk   
 
Hate Free Norfolk 
There are a lot of people in Norfolk who are working together to raise awareness, tackle hate incidents 
and hate crime and to provide support and help to people who are victims. Together these people and 
organisations are called the Hate Free Norfolk Network. Most people and organisations that join the 
Network also sign the Hate Free Norfolk Pledge, which is a promise to do something on hate incidents 
and hate crime. We now have a team of Specialist Hate Crime Advocates who can give advice to 
anyone who is experiencing hate, whether at work, at home, at school, in the street or anywhere else. 
They can listen to you and help you to deal with things and can provide advice and support in your local 
area.   
 
Broadland Unison have joined the Hate Free Pledge, if you would like to pledge individually or read 
more about Hate Free Norfolk campaigns and support, visit http://www.hatefreenorfolk.com/   
 
Equal Lives  
Equal Lives is led by people who face disabling barriers and is dedicated to making your voice heard. 
We support people to empower themselves to live independent lives. Our aim is to give you the support 
you need to live your own life and to remove disabling barriers. We are very involved in campaigning on 
issues that affect you to try and influence policy decisions. We’re also here to provide support and 
information for the day to day tasks of living. Whether you need to employ a personal assistant, find out 
what benefits you’re able to receive or you need help or advice for caring for an elderly friend or relative 
we are here to help. 
 
To find out more and get involved please visit http://equallives.org.uk.gridhosted.co.uk/  

Political Funds 
Do you know which political fund your subs are paid into and what is the difference between the two 
types of fund? 
When you hear the words 'political fund', you could be forgiven for thinking it's all about the Labour Party 
or politics as defined in Westminster, Holyrood, Cardiff or Stormont. 
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General Political Fund (GPF) 
To take part in political activity unions have to maintain a political fund - and in UNISON you can choose 
whether to pay a proportion of your subs into the affiliated political fund (Labour Link), the general 
political fund (GPF), both, or neither.  
 
The general political fund (GPF) is not affiliated to any political party. The money you pay into the fund is 
used to support local campaigns, to give a boost to the union's national political campaigns and pay for 
political advertising.  But it’s not just the big things the GPF funds. All sorts of national and local projects 
and campaigns benefit from receiving funding this way, such as anti-cuts campaigns or local campaigns 
against hospital closures for example. 
 
Affiliated Political Fund (APF) 
Labour Link works directly within the Labour Party to take UNISON’s policies into the heart of the party. 
We work at local and national level and have a network of Labour Link officers at branch, regional and 
national levels who work together with other affiliated unions to promote our agenda.  Parliamentary 
officer Keith Birch leads the team responsible for Labour Link work. Email: labourlink@unison.co.uk  
 
For more information about political funds and how to transfer your contributions to each fund or both, 
visit http://www.unison.org.uk/about/our-organisation/political-affiliations-and-support/ or you can contact 
the Branch Secretary, Becky Tye 
 
If you would like to consider becoming our Labour Link representative, please contact Becky Tye for 
details.  

2015 Election Parliamentary Candidates 
Would you like to know more about the parliamentary Labour candidates for Norwich North and Norwich 
South?  If so please notify us by email to unison@broadland.gov.uk as the Branch can arrange for them 
to visit Thorpe Lodge and speak to you directly.  This could be an opportunity for you to raise concerns 
with them or to ask them questions about their campaign and what they intend to do when elected. 
 
Please email unison@broadland.gov.uk with your interest.  

20 Questions with…. Rachel Cooke 
This month we are introducing you to your new Education and Learning Representative, Rachel: 
 
Were you named after anyone? 
No I wasn’t named after anyone as far as I’m aware; my parents just liked the name 
Rachel. But my middle name is a family middle name. I’m pretty certain it will be stopping 
with me though… 
Do you like your own handwriting?  
I guess so, some days more than others.  I always had messy handwriting as a child but 
as I’ve got older it’s got a bit better, even if my doodles haven’t! 
What would your superpower be if you could choose one? 
It’s not really a “superpower” as such, but I want to be The Doctor with my own TARDIS 
and Sonic Screwdriver..  (I’m such a geek!!!) 
Are you an Optimist or Pessimist?  
I like to think that I’m pretty optimistic, although I guess I’m just realistic more often than 
not! 
What do you collect?  
I don’t really collect anything specific but I’m a sod for not throwing/selling on/donating 
shoes.  Even if I only wear a pair once or they are falling apart where I have worn them too 
much, I don’t get rid of them.  Some shoes I’ve has for about 10 or 11 years, even though I 
have only worn them once. Despite living in my Vans outside of work, I actually have about 
90 pairs of shoes. 
What movie would your friends be surprised that you like? 
I don’t really know… I genuinely like a variety of films.  But TV series wise, I guess people 
who know me might be surprised that I quite like American Horror Story.  I don’t like horror 
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films, and would never watch one through choice, but with AHS, I like the way that it is all 
put together (plus each episode is shorter than a film so I don’t have to be too scared for 
too long!)  I’m not brave enough to watch it alone though! 
What are your favourite smells? 
Loads.  Fresh cut grass, fresh bread and cakes, BBQs, vanilla, Mulled Wine (any wine), 
baby shampoo, my Gran’s house, talcum powder, petrol, clean bed linen….. to name a 
few! 
Coffee or Tea?  
Tea.  Always. 
Wine or Beer? 
Wine, however, I do drink both but ultimately I stay true to my West Country roots opt for 
the cider. 
What is the best thing you've ever eaten? (Where?) 
My Gran’s Sunday Roasts.  All veg fresh from the garden that morning and meat from the 
butchers, proper gravy, homemade yorkshires, they’re really lovely!  Whenever I go home, 
she always cooks one. (Either that or her homemade tiffin!) 
What are you listening to right now?  
For the past 3 months, I have had various albums by Sparks on rotation in my car (Yes, 
the band off the 70s.)  I (stupidly!) bought me and boyfriend tickets to see them play at the 
Barbican Theatre in December – he loves them, (like REALLY loves them - a seriously 
unhealthy amount!)  So anyway, he has lent me most of their back catalogue to 
“familiarise” myself with their stuff….. 
What career would you pursue in another life? 
A mechanic.  Seriously.  Growing up, I was a bit of a tomboy (which is why I 
overcompensate now with all the shoes I think!) but I was always interested in how cars 
and engines worked.  It would have been so easy to diagnose and fix my own cars then, 
rather than play the damsel in distress at the garage! 
What sound or noise do you love? 
The best thing I have ever heard is my niece saying “Auntie Rachie” for the first time.. it 
was a year or two ago now but it’s still the best “sound” I have heard.  (Or my boyfriend 
saying, don’t worry about cooking, let’s go out for dinner!) 
What sound or noise do you hate?  
The alarm going off on my phone in the morning… 
Mountains or Beach? 
Beach. But in the winter.  Growing up on the coast of Somerset was beautiful at the best of 
times, but in the winter, when all the holiday makers have gone home and they beach is 
deserted again, that is when I love it. 
Cook or Bake? 
Baking.  I’m no Mary Berry, but I give it damn good go! 
Do you go to restaurants and movies by yourself? 
No, I kind of want to, but I’m not too great in my own company.  I like to be around people 
that I know. 
What is your favourite fairy tale or childhood story?  
I honestly can’t recall actually having a favourite, but I do remember having a big book of 
classic fairy tales that was rather well loved. I also had pretty much every Disney video 
going.  (and even though I don’t have video player anymore, I still can’t forgive my mum for 
getting rid of them all when I moved out.  I was 21). 
What would you tell the 13 year old you? 
I was pretty shy when I was younger, I didn’t really come out of my shell until I left high 
school so I suppose I would say “be more confident and don’t worry about what other’s 
think of you.”   
What is your favourite swear-word? 
In all honesty; the C-Bomb.  I know it’s vulgar, I know it’s horrible, I know it is probably the 
most offensive word in the English language and I’m sorry if the mere reference to it has 



offended anyone. 
I’m not offended by swearing so I kind of forget that some people might be.  My boyfriend 
and I very rarely refer to each other by our first names or “cute couple nicknames”; it more 
often than not involves some kind obscenity. 

UNISON Objectives for 2015  
Please find below the 2015 UNISON Objectives which were agreed at the recent NEC meeting.  
These will be placed on the UNISON website and issued in e-focus: 
 
UNISON will:  
   
Enhance our capability to meet the recruiting, organisational and representational challenges 
posed by austerity measures including cuts, workforce reductions, reorganisations, attacks on 
facility time and privatisation.  Ensuring the union is relevant to all members who provide public 
services – including those who work in the private sector - regardless of the economic sector in 
which they work.  
   
Protect and secure fair pay and terms and conditions, high quality employment, and pensions 
for UNISON members, promoting equality and challenging discrimination, supporting migrant 
workers, and promoting UNISON”s alternative.   
   
Develop our public service campaigns in support of quality public services, in defence of the 
NHS, and all public services, building our political influence, forging alliances with unions, 
appropriate campaigning and community groups to challenge the austerity programme, 
including challenging the attacks on the Welfare State.  To campaign for the election of 
Governments in Westminster, and the devolved nations, which value public services and 
working people, rejecting the arguments of UKIP and other far-right parties.  
   
Ensure that the union”s structures including organisational, lay member, ICT infrastructure and 
internal management systems are efficient and effective to meet the changing needs of all 
sections of the union and its members 

Key Dates for the Future 
 
Staffside 9:30am 30 January, 27 February, 27 March 2015 
UNISON Executive Committee 09 December 2014 at 12pm (Thorpe Lodge) 
Branch Secretaries Forum  
BDC Health and Safety Group 19 January 2015 at 10am (Thorpe Lodge) 

Future editions of Branch News! 
If you want to see any particular news or content or have any ideas for future editions then we 
would like to hear from you.  Send your thoughts via email to unison@broadland.gov.uk 
 
Don’t forget to update your details if you move, change email or change of circumstances by 
notifying Unison directly through their website or speak to Becky Tye, Branch Secretary 

National News 
Here are some links to latest news items from UNISON that you might find helpful when 
speaking to colleagues who haven’t signed up yet: 

 NEC Elections 2015 
 NMC Council has vacancies to fill 

 
In the East 

 Norfolk County Council withhold £1m of learning disability funding 
 UNISON calls for end to failing Circle contract at Hinchingbrooke 
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Your UNISON Representatives 
Branch officers Workplace / group representatives 

Chairman 
Alan Fairchild 

Democratic Services  
Malcolm Black  

Branch Secretary 
Becky Tye 

Planning 
Ben Burgess 

Deputy Branch Secretary 
David Poole-Gotto 

Finance and Revenues 
Becky Tye 

Treasurer 
Sarah Clark 

Circle 
Stephen Terry/John Gray 

Health and Safety Representative 
John Dell 

Parish Clerks 
June Hunt 

Welfare Officer  
Ben Burgess 

Housing and Environmental Services  
VACANT 

Communications & Admin Officer 
Stacy Cosham 

Economic Development 
VACANT 

Auditors 
Quinton Jolly/Kirsten Hughes  

Corporate Resources 
VACANT 

Education and Learning Representative 
Rachel Cooke 

 

Equal Opportunities Officer 
VACANT 

 

Membership Officer   
VACANT 

 

 


